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Other Calendar Formats
The 2018 Reporling & Disclosure Calendar for Multiemployer Plans is available in lwo olher formats:

* A webpage can be lound al www,segalco.com/publicalions-videos/2018-reporling-disclosurc=calendar-mullicmployer
plans/#Multiemployer

*+ A poster-sized print calendar can be requested by going lo htlp://www.segalco,com/requesl-printed-2018-rd-calendar-
for-mulliemployer-plans/#Mulliemployer

While the compliance conient of each calendar is identical, the information is presented differently. The webpage and this
PDF will be updaled as needed throughoul the year to reflect significanl regulalory guidance,

Copyright @ 2017 by The Segal Group, Inc. All righls reserved
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REQUIREMENTS INTRODUCED BY THE AFFORDABLE CARe AcT (ACA)'

ITEM & DESCRIPTION Disclosure of “Grandfathered” Status? — 26 Code of Federal Regulations (CFR) §54.9815-
1261T(a)(2), 29 CFR §2590.716-1251(a)(2) & 456 CFR §147.140(2)(2)
A grandfathered plan must include a statement to that effect in any and all materials describing
benefits provided under plan to alert participants and beneficiaries that certain consumer
protections may not apply. Sample language available® at hitps:{fwww.dol.gov/sies/delayll/
files/obsalabout-obaafour-activities/mesourca-centerfpublivations/compliance-asalstancs-
guide.pdf

PLANS AFFECTED? Grandfathered group health plans

SENT TO/FILED WITH?  Sent to participants and beneficiaries receiving benefits. No filing requirement

SENT BY? Plan administrator or health insurer

WHEN DUE? Notice must be provided in any and all materials describing benefits.

ITEM & DESCRIPTION  Disclosure of Patient Protections: Choice of Providers — 26 CFR §54,9815-2719AT(a)(4),
29 CFR §2590.715-2719A(a)(4) & 45 CFR §147.138(a)(4)
A non-grandfathered plan that requires designation of a primary care provider (PCP) must
provide notice of right 10 choose a PCP, pediatrician or network provider specializing in
obstetrical or gynecological care, Notice must be included with summary plan description
(SPD) or ather dascription of benefits. Sample languatye available® at hitps: fwww.dolgo/
gitealdfpult/liles/obsa/about-cbaalow-activilivalrespuroe-canladpublicativna/complionos:
pesistance-guide pf

PLANS AFFECTED? Non-grandfathered group healih plans

SENT TOZFILED WITH?  Seni io pariicipanis. No filing requirement

SENT BY? Plan administrator or health insurer

WHEN DUE? Notice musl be provided with SPD or other similar description of benelits.

ITEM & DESCRIPTION  Summary of Benefits and Coverage (SBC) — ACA §1001(5), 26 CFR §64,9816-2715,
29 CFR §2590.716-2715 & 456 CFR §147.200
Plans must provide a summary, not to exceed four double-sided pages, of plan benefits,
caverage and cost-sharing arrangements, including exceptions, reductions, limitations and
continuation of coverage information. This notice must be provided in addition to all other
notices — SPD, Summary of Material Modifications (SMM) and Summary of Material Reduction
in Covered Services/Benefits (SMR). Templates availahle? at hitgis i clol gos Munr leslebeal
|mwa-and -regulations/laws/affordable-gae-act/lo-employers-and-adyisers/s

PLANS AFFECTED? Graup health plans and health insurers

SENT TO/FILED WITH?  Sent to participants and beneficiaries. No filing requirement

SENT BY? Plan administralor or health insurer

WHEN DUE? Annually with open enrallment materials or, if plan does not conduct open enrollment, 30 days
prior to start of plan year. Must also provide prior to enrollment for new enrallees and within
seven business days of a request from a participant or beneficiary

' The ACA is Lhe abbreviated name far the health care reform law, the Palienl Prolection and Alfordable Care Act (PPACA), Public Law No, 111-48,
aa modified by the aubsequently enacted Heallh Care and Education Recenciliation Act (HCERA), Public Law No, 111-52,

? *Grara/lathered plans® ara thiso li sristorce when the ACA was enacted on 3/23/10, which have nol made benefit or employee conlribulion changes
that renull in Lhe loss of grandiather status

2 A link lo Ihis resource is available on he 2018 Reporting & Disclosure Calendar for Multiemployer Plans webpage al www g galio. com bl ullpmy vid-

eeaf2018-mparting-disclomre-oatandar-mulliemplipss plana s I
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REQUIREMENTS INTRODUCED BY THE ACA (CONTINUED)

I 2018 Reporting & Disclosure Calendar for Multiemployer Plans

REeQuUIREMENTS INTRODUCED BY THE ACA (CONTINUED)

ITEM & DESCRIPTION Notice of Change to SBC — ACA §1001(5), 26 CFR §54.9815-2715(b), 29 CFR
§2590.715-2715(b) & 45 CFR §147.200(b)
Plans must provide advance notice of any mid-year material madification in an SBC.
PLANS AFFECTED? Group health plans and health insurers
SENT TO/FILED WITH?  Sent to participants and beneficiaries. No filing requirement
SENT BY? Plan administrator, health insurer or plan sponsor
WHEN DUE? If a health plan makes any malerial modification in any terms of plan ihal affecis content

of SBC and takes effect in middle of a plan year, plan or insurer must provide natice of
modification no later than 80 days prior Lo date on which modification will become effective.

ITEM & DESCRIPTION

Notice of Rescission — 26 CFR §54.9815-2712T, 29 CFR §2590.716-2712 & 456 CFR
§147.128

Plans must provide advance written notice of retroactive termination of coverage due to fraud
or intentional misrepresentation of malerial facts by parlicipant.

ITEM & DESCRIPTION Wellness Program Notice of Availability of R ble Alternative Disclosures —
26 CFR §54.9802-1(f), 29 CFR §2590 702(f) & 45 CFR §146.21(f)
Plans musi disclose availability of a reasonable alternative standard to qualify for wellness
program's reward in all plan materials that describe health-contingent wellness programs.
Sample language available® at https:/fwww dol.govisites/delault/tilesfebaa/aboul-absal
aur-activitinslresgurce-cantar/publications/complinnce-assistance-guide.pd!

PLANS AFFECTED? Group health plans and health insurers

SENT TO/FILED WITH?  Include in all plan materials describing terms of wellness program

SENT BY? Plan administrator or health insurer

WHEN DUE? Include in SPD, enrollment materials and other materials describing terms of wellness program,

{TEM & DESCRIPTION Wellness Program Notice Required by Equal Employment Opportunity Commission
(EEOC) — 29 CFR §1630.14(d)(2)(iv)
If wellness program includes disability-related inquiries or medical examinations, plan sponsor
must provide parlicipants with a notice describing what medical information will be obtained,
how it will be used and how it will be protecled from improper disclosure. Sample language
available® at hittpsdiwiww.ssoo.gov/iawalragulations/ada-wellness-notice.cfm

PLANS AFFECTED? Group heallh plans

SENT TO/FILED WITH?  Sent to participants. No filing requirement

SENT BY? Plan administrator

WHEN DUE? Provide to participants before they are asked to answer disability-related inquiries or undergo
medical examinations.

ITEM & DESCRIPTION Form 1095-B (Health Coverage) & Form 1094-B (Transmittal of Health Coverage
Information Returns) — IRC §6055
Group health plans that provide self-insured minimum essential coverage must provide plan
participants with Form 1096-B, documenting enroliment in plan coverage, and file all such
faims with IRS (along with Form 1094-B iransmittal).

PLANS AFFECTED? Self-insured group health plans. if plan (or plan option) is insured, health insurance carrier is
responsible for Form 1095-B.

SENT TO/FILED WITH?  Sent to participants (or other “responsible individual"). Filed with IRS

SENT 8Y? Plan administrator if self-insured. Insurance carrier if plan (or plan option) is insured

WHEN DUE? Must be filed with IRS by 2/28/18 (4/2/18 if filed electronically) and sent to participants by 3/2/18

(a 30-day extension of original deadline that IRS announced on 12/22/17 in Notice 2018-06:
Dtps/fwwdrsgovipublics-drop/n-18-08,pdf)

PLANS AFFECTED? Group health plans and health insurers

SENT TO/FILED WITH?  Sent to participants and beneficiaries. No filing requirement

SENT BY? Plan administrator, heallh insurer or plan sponsor

WHEN DUE? Wiritten notice must be provided at least 30 days before coverage may be retroactively terminated.

ITEM & DESCRIPTION Notice to Employees of Coverage Options — Fair Labor Standards Act (FLSA) §18B
(added by ACA §1512)
Employer must provide new employees with notice about health insurance marketplaces and
their options for health coverage. Sample notice available® at httgu:fyeww.dol gov/agencies!
ebsallaws-and-ragulations/lawsialiordable-cae -autffor-employers-and-advisers/coverage-
options-notice

PLANS AFFECTED? Employers subject to FLSA

SENT TO/FILED WITH?  Sent to new employses whether enrolled in employer's group health plan or not
No filing requirement

SENT BY? Employer

WHEN DUE? Written notice must be provided lo new hires within 14 days of employee's start date

ITEM & DESCRIPTION Patient-Centered Out R ch Institute (PCORI) Fee — 26 CFR §46.4376-1
Plans and insurers pay fees to fund PCORI, which lunds research projects in area of evidence-
based medicine with goal 1o advance quality of care. Sunsets in 2019

PLANS AFFECTED? Sell-insured group health plans (insurer reports and pays for insured group coverage)

SENT TO/FILED WITH?  File wilh Internal Revenue Service (IRS) (Form 720)

SENT BY? Plan sponsar or plan administrator

WHEN DUE? 7/31 of calendar year that immediately follows last day of plan year to which fees apply.

For example, for a non-calendar-year plan ending on 9/30, fees are due next 7/31.
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REQuIREMENTS INTRODUCED BY THE ACA (CONTINUED)

ITEM & DESCRIPTION

Form 1095-C (Employer-Provided Health Insurance Offer and Coverage) & Form 1094-C
(Transmittal of Employer-Provided Health Insurance Offer and Coverage Information
Returns) — IRC §6056

Multiomployer plans thal are “large" smployirs (50 or more full-time employees, including
equivalants) must provide full-time employses with Form 1095-C, dacuménting offer of
suverage, and file all such forms with IRS (nlong with Form 1094-C transemittal).

PLANS AFFECTED?

Mulliemployer plans that are large employers

SENT TO/FILED WITH?

Sent to employees. Filed with IRS

SENT BY?

Large employers

WHEN DUE?

Mus! be filed wilh [RS by 2/26/18 (4/2/18 if filed eleclronically) and sent 1o employees by 3/2/18
(a 30-day extension of original deadline that IRS announced on 12/22/17 in Notice 2016-06:
https://www.irs.qov/publ/irs-drop/n-18-06.pdf)

ITEM & DESCRIPTION

Affordable Care Act Section 1557 Notice of Nondiscrimination and Statement of
Nondiscrimination with Taglines — 46 CFR §92.8

Prohibits “covered entities” from discriminating in beallh programs on basis of ree, color,
national angin, sex (including gender identity), age or disability, Covered ontities must provide
participants and benshicanes with a notice that conveys information aboul Section 1567,

It must be sceampanice by laglines in at least top 16 languages spokon by indwiduals with
linted English proficiancy In relevant state, Nondiserimination statement must be included in
significant small-sixad publications aod communications (e.g., postcards and tr-fald brochunes)
accompanied by top two taglines. Sample nolice, statemant and taglines available® at
hitpithwswe bha gowlcivl-righte fneindiicusls feaation 18590

PLANS AFFECTED?

Group health plans that accept lederal funding from Department of Heallh & Human Services
(HHS), such as Retiree Drug Subsidy (RDS)

SENT TO/FILED WITH?

Nolice of nondiscrimination must be posted in a conspicuously visible font size in significant
publicatians and communications (unless they are small sized), in physical locations and on
entity's wabisite,

SENT BY?

Plan sponsor or plan administrator

WHEN DUE?

Include in significant publications and communications
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DEePARTMENT oF HeEaLTH & HumaN Services (HHS) REQUIREMENTS

ITEM & DESCRIPTION

Health Insurance Portability and Accountability Act (HIPAA) Notice of Privacy Practices
for Protected Health Infarmation (PHI) — HHS Reg. §164.520

Notice to participants desciiling lheir rights, plan's legal duties with respect to PHI and plan's
uses and disclasures of PHI

PLANS AFFECTED?

Group heallh plans

SENT TO/FILED WITH?

Sent to participants. No filing requirement

SENT BY?

Plan administrator

WHEN DUE?

At enroliment and when there is a material revision to notice. Notice of material revision must
generally be provided within 60 days of revision. However, plans that post information about
revisian (or a revised notice) prominently on their website by effective daie of revision do not
have to provide individual notice of revision (or revised notice) until plan's next snnual mailing.
Every three years, plan must nolily covered individuals 1hat a Notice of Privacy Praclices is
available and how to obtain it.

ITEM & DESCRIPTION

Breach Notification for Unsecured PHI under HITECH Act! — HHS Reg. §164.400 et seq
Notice to participants with respeat to unnuthorized acquisition, access, use or disclosurs of
unsecured PHIL Notico mus! inolude desoription of what happened, dosanption of information
involved, stops individuals should take to protect themseles from potential harm resulting from
braach, briel description of investigation and mitigation steps, and contact information,

PLANS AFFECTED?

Graup heaith plana aa well es other covered entities under | IIPAA and their business associates

SENT TO/FILED WITH?

Sent lo each affected individual by first-class mail at individual's last known address. Email
petnatied only ii individuai specifically authorizes. Filed with HHS and prominent media outlets
for breaches involving mare than 500 individuala (contemporanesus with participant notice).
Filed with HHS annually for breaches invalving fawer than 500 individuals

SENT BY?

Plan administrator

WHEN DUE?

Within 60 days of discovery of breach of unsecured PHI

ITEM & DESCRIPTION

Notice of Creditable Coverage — 42 United States Code (USC) §1395w-113(b}(6) & Public
Health Service Act (PHSA) Regs. §§423.56 & 423.884

Wrilten notice stating whether a group health plan's prescription drug coverage is, on average,
at least as guod as standard prescription drug coverage under Medicare Part D Sample notice
available® ot httns:/www oma aoviMedicom/PresariptionDrun-Goverige/Craditabln C overage/
ingdex himl Predireot=/oreditablocoverage!

PLANS AFFECTED?

Group health plans that provide prescription drug coverage to Part D-eligible individuals,
except entities that contract with or become a Part D plan

SENT TO/FILED WITH?

Sent 1o participants and beneficiaries eligible for Part D. No filing requirement

SENT BY?

Plan spansor

WHEN DUE?

Notice must be provided (1) pror to anaual Part D open smallment pariod (10/16/18-12/7/18):
(2} prior to individuals initial enrollmant periad lor Part D; (3) prior o effective date of covarage
for any Part D-aligitls individual who joins plan; (4) when plan no langer offers drug COVETAgE
or when coverage changes so it is no langer creditable; and (5) upon raquest by mdividual. 1)
plan provides nolice to all participants annually, Genters for Medicare & Medicaid Services
(CMS) will consider #1 and #2 to be met, *Priar fo" means within past 12 manths.

“ The HITECH Act, enacied as pari of lhe Americiri Rt and Reil

Act of 2009, imposes nolilicalion requirements on covered enlities,

r
businesa assaciales, vendors of personal health rezardu and related entities in Ihe event of cerlain securily breaches relaling to PHI.

5
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DEeparTMENT OF LaBOR (DOL) REQUIREMENTS

ITEM & DESCRIPTION Creditable Coverage Disclosure Notice to CMS — 42 USC §1395w-113(b)(6) & PHSA ITEM & DESCRIPTION  Summary Plan Description (SPD) — Employee Retirement Income Security Act (ERISA)
Reg. §423.56(e) §§102 & 104(b) & DOL Regs. §§2520.102-2 & 3 & 2520.104b-2
Written disclosure to CMS stating whether a group health plan's prescription drug coverage is, Summary of plan provisions and certain slandard language as required by ERISA
on average, at least as good as standard prescription drug coverage under Medicare Part D PLANS AFFECTED? All employee benelfit plans subject to Title | of ERISA,; allernalive reporting requirements
PLANS AFFECTED? Group health plans that provide prescription drug coverage to Part D-eligible individuals, apply to apprenticeship and certain other plans
except enlities that contract with or become a Part D plan. Plans approved for RDS are SENT TO/FILED WITH?  Sent to participants and beneficiaries receiving benefits. No filing requirement.
exempt from providing notice with respeci to retirees for whom plan is claiming subsidy. See *Plan Documents” on page 8
SENT TO/FILED WITH?  No participant reporting requirement. Filed with CMS through online form SENT BY? D e
SENT BY? Plan sponsor WHEN DUE? For new plans, 120 days after plan's ellective date; for amended plans, once every five years;
WHEN DUE? Annually, 60 days after beginning of plan year. Also within 30 days of termination of plan’s for all ather plans, once every 10 years. To new participants, within 90 days of becoming a
prescriplion drug coverage or after change in creditable status of plan participant; to beneficiaries® receiving benefits under pension plan, within 90 days after first
receiving benefits
ITEM & DESCRIPTION Application for RDS & Attestation of Actuarial Equivalence — 42 USC §1395w-132 &
PHSA Reg. §423.884 ITEM & DESCRIPTION Summary of Material Modifications (SMM) — ERISA §§102 & 104(b)(1) & DOL Reg
RDS is available to group heallh plans that have retiree drug coverage that is actuarially §2620.104b-3
equivalent to Medicare Part D coverage. Subsidy is available for each retiree (or spouse or Summary of changes in any information required in SPD
dependeni) wha is eligible for but not enrallediin'Part D, Application,and attestation mustbe PLANS AFFECTED? All employee benefit plans subject to Title | of ERISA,; alternative reporting requirements for
complete by deadline below. List of retirees for whom plan may receive a subsidy must also be e : .
N ; : A - D appranticeship and certain other plans
submitted in a timely manncr to complete application. Additional cosl submissions are
required to receive subsidy payment alang with a final reconciliation due 15 months after end SENT TO/FILED WITH?  Sent to participants and beneficiaries receiving benefits, with exceptions lor certain updales.
of RDS plan year. No filing requiroment, See "Plan Documants” on page 8
PLANS AFFECTED? Group health plans that provide retiree drug coverage and are applying for RDS under SENT BY? Plan administrator
MedicareMadernizationfAcl of, 2003 WHEN DUE? Within 210 days after and of plan year in which modification is adopted unless a revised SPD
SENT TO/FILED WITH?  No participant reporting requiremenl. Filed with CMS through online RDS system? at is distributed containing madification. To new participints, within 90 days of becoming a
https:hwww.rds.cms hhi.gow participant; to beneficiaries, within 90 duys after first receiving benefits
SENT BY? Plan sponsar
WHEN DUE? Subsidy application, inilial refiree list and altestation musl be submitted annually, al least ITEM & DESCRIPTION  Summary Annual Report — ERISA §104(b)(3) & DOL Reg. §2520.104b-10
90 days prior to slart of plan year (e.g., for plan years beginning 4/1, new application and Narrali £ i ial inf i ed on Form 5500 (se0 * 5500 Series”
new atlestation must be completed by 1/1). Atiestalion must also be pravided no later than arra wef;)mm:rytot lnanttn:f n ?\rt"t]a [ORISROILE oln rml s lse Q—S_e_gsrtm lable® ”t
90 days before a material change to drug coverage that potentially causes plan to no longer :n pI:fge a‘rl1 3 a‘. ?mi:- .ng_-d ggﬁ;’fg"_’f.;‘g;:’b;",p_"_: 0 .f:;ﬁﬁé?&o_r ﬂaﬁﬁl: é_
be actuarially equivalent. Reconciliation must be completed within 15 monlhs after end of hitpff ww.aclrgovicgi-hinitext etk =i eobzb22baghblathb?d1 lAtee=
plan year. trugdnode=5020.0.2620_1104b_B610&rgn=dive
PLANS AFFECTED? Employee benefit plans subject to Tille | of ERISA, except for defined benefit (DB) plans
p! p j
subject ta Title IV of ERISA and plans exempted in DOL Reg. §2520.104b-10(g)
ITEM & DESCRIPTION Medicare Secondary Payer (MSP) Data Reporting Requirements under Medicare, Medlcald SENT TO/FILED WITH?  Sent io participants and beneficiaries receiving benefits. No filing requirement
and State Children’s Health Insurance Program (CHIP) Extension Act of 2007 — 42 USC -
§1395y(b)(7) SENT BY? Plan administrator
Report informalion about certain participants and beneficiaries who are also Medicare enrollees WHEN DUE? Generally, later of nine months after plan year ends or, where an extension of time for filing
far purpose of enforcing MSP rules. Penalty is $1,000 for each day of noncompliance. Form 5500 has been granted by IRS, two months after Form 5600 is due
PLANS AFFECTED? Group healih plans. Health Reimbursement Arrangement (HRA) coverage thal reftects an
annual benefit level of $5,000 or more
SENT TO/FILED WITH?  No participant reporting requirement. Filed with CMS
SENT BY? Insurers and third-parly administrators (TPAs). For self-insured, self-administered graup health
plans, plan administrator or plan fiduciary
WHEN DUE? All plans should already be registered and reporting.

® Under Seclion 206(d)(@)(1) of ERISA, an allernale payee (AP) under a Qualified Domeslic Relations Order (QDRO) is considered a plan beneficiary for
benef:

all purposes under ERISA. DOL has informally laken the posilion that, unless applicable statutary | limits

ip iaries for an ilem “to

beneliciaries receiving benefits under Ihe plan® (or similar language), an AP under a QDRO must be Irealed as a recipient beneficiary for that item, not jusl
alternate payees in pay statua. See Praamble, Annual Funding Notice for Defined Benelil Plans, 80 Fed, Reg. 21, p. 5638 (2/2/15). For purposes of thia

calendar, an AP under a QDRQ is idenlilied as a recipient lor a parlicular reporling or disclosure ilem only if the stalule or regulalory language for the item
Acl of 2003 T ey e

® Medicare Modemization Acl of 2003 is an abbravialion used hy GMS for Medi, P Drug, Imp and M
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DOL REQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION

Plan Documents — ERISA §§104(b)(2) & (4) & DOL Reg. §2520.104b-1(b)(3)

Maintain and pravide copies upon request of plan and trust instruments, most recent annual
report, SPD, any SMMs, any collective bargaining agreements and all contraris nr other
inslruments under which plan is established or operaled

PLANS AFFECTED?

All employee benefit plans subject to Tille | of ERISA

SENT TO/FILED WITH?

Cuoples sent lo partisipants and beneficiares upon written requast. No fifing requirement, but
must be maintained and made available lor inspection at principal office of plan administrator

SENT BY?

Plan administrator

WHEN DUE?

Copies must be furnished within 30 days after a written request

ITEM & DESCRIPTION

Periodic Pension Benefit Statements — ERISA §105(a) & DOL Field Assistance Bulleting
(FABs) 2006-3 & 2007-3

Statemenl informing participants of their sceruad benatit at normal retiramant age and, if not
vosted, when vasting will oceur. Must describe any peimitted disparily or floor-offsel provision
Far individual account plans, must also note value of each investmeant, DOL 10 provide o model,

PLANS AFFECTED?

DB and defined contribution (DC) plans

SENT TO/FILED WITH?

DC plans with participant-directed investments: Sent to participants and beneficiaries who
may direct investments. DC plans without participant-diracted investmanta: Sent to
pariicipanis and beneficiaries with accounts. DB plans: Sent to participants with vested
benefitg. No filing requirement

SENT BY?

Plan administrator

WHEN DUE?

DC plans wilh participant-directed | b Within 45 duys after close ol nach quartar,
DT plans without participant-direcled investments: Annually on or biefore date Form 5600
i5 filod by plan (bul i no event atar than date, including extensions, on which Form 5500 is
required to be filed by plan) for plan year to which statement relates. DB plans: Evary theee
years ar provide annual notice of svailability of bensfit statement. A statément can ba requested
only once ovary 12 months, Under current guidance, st 14 are g lly due within

45 days alter close ol applicable plan year.

ITEM & DESCRIPTION

Report at Termination or One-Year Break in Service — ERISA §209(a)

A report of benefits that are due of that miy bacome dus 1o a participant. Report must be in
same form and contain same information as periodic benedit statement under ERISA §1085(a).
Thus reporiing requirement appears fo targel non-vested parhcipants at lermination af
employment or aller a ana-year break in service; othar required disclosures provide this
infarmation for actives and lerminated vested participants. See *Penodic Pension Benofit

Statements” above and "Notico (o Separaled Participants with Delarred Vestod Banofiis”
on page 17

PLANS AFFECTED?

DB and DC plans

SENT TO/FILED WITH?

Sent 1o participants al terminalion of service wilh employer, after a one-year break in service
(an defined in ERISA §203(b)(2)(A)) or upon request. Mo filing recjulrement

SENT BY?

Plan administrator

WHEN DUE?

Report can bie requestad only ance every 12 months and only ane report is reguired with
respact o conseoulive ane-yoar breaks in service. Report provided at such time as mity bie
pravided in regulations, bul no regulations have yot been issued. Informal guidance from
DOL indicates good-faith compliance iu required. Plan administrators should consult with
counsel abaut whether they need 1o report adgitianal information to nan-vesled parlicipants
4t termination, basad on plan type (DB or DC) and current disclosure practices, for good-
faith compliance.

At Segal Consulting
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DOL REQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION Disclosure of Multiemployer Information (including Actuarial and Financial Reports) —
ERISA §101(k) & DOL Reqg. §2520.101-6 (not yet revised for Multiemployer Pansion Reform
Act (MPRA) of 2014)
Coples of periodic actuaral reports {including sonsitivity testing), certain financial roports,
applications for amortization extension, current SPD, plan and trust dosuments, Forms 5500,
annual funding notices, audited financials, lunding improvement and/or rehabliitation plans
and an employer's twn parlicipation agresments

PLANS AFFECTED? DB plans

SENT TO/FILEDWITH?  Sent to participants, beneficiaries, participating unions or contributing employers upon request.
Mo filing requirement

SENT BY? Plan administrator

WHEN DUE? Within 30 days of written request. Requesting party is entitled to receive only one copy of any
report ar application during any 12-month period. Requests for certain documents limited 1o
latest or current version, or to those in plan's possession for five years or less, or, for an
employer's participation agreements, current and five immediately preceding years

ITEM & DESCRIPTION Notice of Potential Withdrawal Liability — ERISA §101())
Notice providing estimated amount of employer's withdrawal liability and how such estimated
liability was determined

PLANS AFFECTED? DB plana

SENT TO/FILEDWITH?  Sent 1o contributing employers with tn obligation to contrbute. No filing requirement

SENT BY? Trustees

WHEN DUE? Generally, within 180 days of a written request. Employers are entitled to receive only ane
notice during any 12-month period.

ITEM & DESCRIPTION Multiemployer Plan Summary Report — ERISA §104(d)
Report provides cartain financial information, such us contribution schiedules, benelt formulas,
number of employers ohligated to contribute under a collective bargaining agresment, number
of participants on whose hehall no contributions were nade for & specified period of time,
number of withdrawing smployers and withdrawal liability, Mest infermation required to be
provided is similar to information required under ERISA §103(1(2) on Form 5500 Schedule R,
Retirement Plan Intormatinn

PLANS AFFECTED? DB plans

SENT TO/FILED WITH?  Sent to parlicipating unions and contributing employers. No filing requirement

SENT BY? Plan administrator

WHEN DUE? Within 30 days after Form 5500 filing due date
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DOL REQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION Annual Funding Notice — ERISA §101(f) as amended by MPRA §201(a)(4) & DOL Reg.
§2520.101-6
Notice provides basic information about funded status and financial condition of DB plan,
including plan’s funded percentage, assets and liabililies and a description of benefits
guaranieed by Pension Benefit Guaranty Corparation (PBGC). Additional information must
be included if plan is in endangered, crilical or crilical and declining status. Sample notice
available® at Iittps:/fwww.apo.govildsys/plg/FR-2015-02-02/pdif 2015-01 884, pdl

PLANS AFFECTED? DB plans subject to Title IV of ERISA

SENT TO/FILED WITH?  Senl to participants, beneficiaries receiving benefits, participating unions and contributing
employers. Filed with PBGC

SENT BY? Plan administrator

WHEN DUE? Within 120 days after close of plan year; if 100 or fewer participants, due at earlier of date
annual report is filed or is due (with extensions)

ITEM & DESCRIPTION Intranet Posting of DB Plan Actuarial Information — ERISA §104(b)(5)
If DB pian trustees (or plan administratar on behalf of trustees) maintain an intranet site (not
public) for cammunicating with employees or participants, trustees (or plan administrator) must
posl on ihat site “identification and basic plan information and actuarial information" as filed in
plan's Form 5500.

PLANS AFFECTED? Apparently only DB plans, but no guidance has been issued

SENT TO/FILED WITH?  Notice of posting not currently required. No filing requirement

SENT BY? Sponsor or plan adminisiratar on behall of sponsar

WHEN DUE? Unknown (guidance not yet issued). DOL must post full Form 6500 on DOL website within
90 days of Form 5500 filing date.

ITEM & DESCRIPTION Notice of Availability of Investment Advice — ERISA §§408(b)(14) & 408(g)(1) & DOL Reg.
§2550.408g-1
Required notice to participanis and beneficiaries in DC plans with parlicipant-direcled
investments regarding availability of investment advice services. Absent notice and campliance
with ERISA requiremenls, a transaction involving provision of investment advice may be a
prohibited transaction. Sample notice available® al hittp: gavogi-bin/texl-dx PSID =al4
bt i210613408963d0068030010d4&me=tmo&noda=p129. E gqbﬂﬁ[gn 4 w.;_Lta‘ZQ 2660
1408g_61

PLANS AFFECTED? DC plans with participant-directed invesiments if plan sponsor wants to make investment
advice services available with respect to such investments

SENT TO/FILED WITH?  Sent to participants and beneficiaries. No filing requirement

SENT BY? Fiduciary adviser

WHEN DUE? Before initial provision of information and annually thereafier with updates more often

(if necessary)
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DOL ReQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION

Blackout Period Notification — ERISA §101(j)) & DOL Reg. §2520.101-3

Advance notice of a period of more than three consecutive business days during which normal
righls to direct invesiment of assets in accounts or obtain plan loans or distribulions are restricted

PLANS AFFECTED?

DC plans with participant-directed investments

SENT TO/FILED WITH?

Sent to participants and beneficiaries affected by blackout period. No filing requirement

SENT BY?

Plan administrator

WHEN DUE?

At least 30 but no more than 60 days before beginning of a blackout period. Notice period can
be sharter if a plan fiduciary determines that, due lo events beyond plan administrator’s control
(e.g., a system outage), 30-day nolice is not possible.

ITEM & DESCRIPTION

Disclosure of Plan Fees and Expenses — ERISA §404(a) & DOL Reg. §2550.404a-5
Required annual disclosure of specified plan informalion and specified invesiment-related
information, quarterly statements of fees deducted from individual accounts and, upon request,
disclasure of certain specified invesimenl-related informalion. Required annual invesimenl
information must be in form of a charl as specified in regulations. Sample disclosure chart
available® at hittpfwww.sclngovegi-bin/et-ldy?SID=al4ebl 21061 350896 3d00568030010d4
&me=truednode=pi20.9.2650& gn=divb#5020.0.29560_140

PLANS AFFECTED?

DC plans with participant-directed investments

SENT TO/FILED WITH?

Sent to participants, including employees who are eligible to parlicipate but whao have not
actually enrolled, and plan beneficiaries. No filing requirement

SENT BY?

Pian administrator

WHEN DUE?

Generally, required annual information must be provided on or before date parlicipant or
beneficiary can firsl direct investments and annually thereafter. Quarterly statements must be
provided by 45 days after end of quarter.

ITEM & DESCRIPTION

Sectlon 404(c) Disclosures — ERISA §404(c) & DOL Reg. §2550.404c-1

Disclosures required for a participant-directed DC plan thal wants to limit its fiduciary liability
for participant and beneficiary investment decisions. Disclosures include a stalement that plan
is intended to be an ERISA §404(c) plan and that fiduciaries may be released from liability for
any losses 1hat are direct and necessary result of investment instruclions from participant or
beneficiary, and required disclosures under ERISA §404(a). See "Digglusure ol Plan Fees
and Expenses” above

PLANS AFFECTED?

DC plans with participant-directed investments that want protection under ERISA §404(c)

SENT TO/FILED WITH?

Pravided to participants and beneficiaries. No filing requirement

SENT BY?

Plan administrator

WHEN DUE?

For a plan’s fiduciary liability with respect 1o decision o be limited, ERISA §404(c) disclosures
must be provided before a participant makes an investment decision.
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| 2018 Reporting & Discl e Calender for Multiemployer Plans

ITEM & DESCRIPTION

L REQUIREMENTS (CONTINUED)

CHIPRA Notice to Employees — ERISA §701(1)(3)(B)()
Employers that maintain a group health plan in a state that provides premium assistance under
Medicaid or CHIP must notify all employees of potenlial opputlunilies for premium assistance
in state in which employee resides. Sample nolice available® at hittps: ivwww.dol.gowaguticiogd
ehsa/laws-and-regulations/laws/chiprafmodat-notice.dog

PLANS AFFECTED? Group health plans and health insurers

SENT TO/FILEDWITH?  Sent to pasticipants and beneficiaries. No filing requirement
SENT BY? Employer

WHEN DUE? Annually, by first day of plan year

ITEM & DESCRIPTION

Form M-1 — ERISA §101(g) & DOL Reg. §2620.101-2

Annual repurt describing compliance with federal health legislation, including HIPAA,
WHOGRA, Mantal Health Parity and Addiction Equity Act, and Newborns' and Mothers'
Heallh Protection Act

ITEM & DESCRIPTION Summary of Material Reduction in Covered Services or Benefits —ERISA §104(b) & DOL
Reg. §2520.104b-3(d)
Summary description of madification or change that would be considered by average plan
parlicipant to be an imporlant reduction in covered services or benefits

PLANS AFFECTED? Group health plans subject to Title | of ERISA

SENT TO/FILEDWITH?  Sent to paticipants. No liling raquirement

SENTBY? Plan administralor

WHEN DUE? Nol later than 60 days after adoption of modification or change, or al regular intervals of not
more than 90 days

ITEM & DESCRIPTION Women’s Health and Cancer Rights Act (WHCRA) Nolices — ERISA §713
Deseriptian of benafits under WHCRA and any deductibles and coinsurance limits applicable
1o such benafits, Sample notice available? at hitps:fwww. dolgovisites/defaull/files/ebsal
sbout-ebsg/oul-aclivities/rasourse-conter/publicationsicomplisnce -assistance -guidi.pd

PLANS AFFECTED? Giroup health plans that provide for mastectomy benefits

SENT TO/FILEDWITH?  Sent to participants and beneficiaries. No filing requirement

SENT BY? Plan administratar

WHEN DUE? Upon enrollment in plan and annually thereafter

ITEM & DESCRIPTION

Children'a Health Insurance Program Reauth

sur=ncelBrosram)Rs
of Plan Benefits — ERISA §701(f)(3)(B)(ii)
Required dizclosure, upon request, of information aboul plan benefits to state Medicaid or CHIP
1o allenw statos b evaluate an employmant-biased plan to dotermine whether preamium raimbursamant
I a cost-etlective way to provide medical or child health assistance to an individual

PLANS AFFECTED? Multiple Employer Welfare Arrangements (MEWASs), certain multiemployer group health plans
(only for first three years after plan is established, or after certain mergers and increases in
membership of over 50%)

SENT TO/FILEDWITH?  No panticipant reporting requirement, Filed with DOL's Employee Benefits Security Adminisiration

SENT BY? MEWA administrator or plan eponsar

WHEN DUE? 371 of each yar for pravious calendar yoar For nawly established MEWAs or multismplayer

group heaiit ans ald ol ionepeisun baeiis, wilhin 90 days of date coverage beging,
unless i is eslablished (origination dats) batwoon 1001 and 12/31. In that case, 3/1 date applies

PLANS AFFECTED? Group health plans and health insurers

SENTTO/FILEDWITH?  Na participant reporting requirement. Filed with requesling state

SENT BY? Plan administrator

WHEN DUE? If requested by state Medicaid or CHIP, provide within 30 days of date that request was sent

to plan.
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INTERNAL REVENUE SERVICE (IRS) REQUIREMENTS

ITEM & DESCRIPTION

Form 1099-MISC (Report of Miscellaneous income) — Internal Revenue Code (IRC) §6041
Use if plan makes direct payments of $600 or more for services, rent and specified other
purposes. Generally, not needed if payment is to a carporation other than in case of payment
to a corparation for work of an attorney. Instructions for Form 1099-MISC available® ai
hitps/wwwirs.gov/ipublirs-pdifi1098msc,pdf

PLANS AFFECTED? Retirement and group health plans and other non-pensian benefit plans

SENT TO/FILED WITH?  Seni to service provider or ather recipient of payment. Filed with IRS (magnetic media required
for 250 or more forms)

SENT BY? Payer

WHEN DUE? Send to recipients by 1/31/18. File with IRS by 1/31/18 (whether tiling on paper or
electronically) il reporting non-employee compensation in Box 7; otherwise file by 4/2/18 if
filing electronically or by 2/28/18 if filing on paper. File with Form 10986 if filing on paper.

ITEM & DESCRIPTION Notice and Reminder of Election Regarding Withholding from Annuity and Pension Plan
Payments — IRC §3405(e)(10) & Temp. Treas. Reg. §35.3405-1T, Part D
Notice regarding a recipient’s right to elect oul of income tax withholding from periodic
payments. Absenl an election out of withholding, withholding is required. Sample notice and
election furms available® at htip/www.eclLgoviogi-binflex-idg?SID=767847 19cBL BG5S E0CT
hradieh20d?Gadme=tuednode=5826.17.36_13405_81t&rgn=divll. (Different withholding
requirements apply for non-periodic payments and eligible rallover amounts, and to individuals
living abroad.)

PLANS AFFECTED? DB and DC plans

SENTY TO/FILED WITH?  Sent to participants and beneficiaries applying for periadic distributions. No filing requirement;
amount withheld is remitted 1o IRS

SENT BY? Payer

WHEN DUE? Notice is optianal within six months before first payment and is required with first payment
(even if provided earlier). Reminder of election is required, thereafter, once each calendar year.

ITEM & DESCRIPTION Form 1099-R
Repont of distributions from retirement plans, including distributions of excess deferrals or
excess conlributions from certain DC plans (e.g., §401(k) plans), as well as cost of life
insurance, if any, purchased in plan that is taxable to participant, and other types of fully or
partially taxable distribution amounts. Form 1099-R available® at htips:/fwww.irs.govipuby
irs-pd1/1099; pdi

PLANS AFFECTED? DB and DC plans

SENT TO/FILED WITH?  Sent to participants, retirees and beneficiaries receiving benefits other than thase who are
nonresident aliens (who receive Form 1042-S instead). Filed with IRS (magnetic media
required for 250 or more forms)

SENT BY? Payer

WHEN DUE? Send to participants by 1/31/18. File with IRS by 4/2/18 if filing electronically or by 2/28/18 if

filing on paper. File with Form 1096 if filing on paper.
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IRS REQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION

Explanation of Rollover and Certain Tax Options — IRC §402(f), Treas. Regs. §§1.402(H-1
& 1.402A-1, Q5 & Notice 2014-74

Notice to recipient of a distribution eligible fot rollover to an eligible retitement plan (i.e., an
individual retirement account (IRA), §403(b), govermmental §457(b) or §401{n) qualified plan)
explaining rules for rollovers and mandatory withholding on amounts not rolled over. Sample
notice available® at hilpsi//www.irs.gov/pub/lirs-dropin-14-74.pdi

PLANS AFFECTED?

DB and DC plans

SENT TO/FILED WITH?

Sent to participants and beneficiaries who will receive or can elect to receive eligible rollover
distributions. No filing requirement

SENT BY?

Plan administrator

WHEN DUE?

Generally, al least 30 bul no more lhan 180 days prior to distribution date (or, if plan
administralor chooses, annuity starting date)

ITEM & DESCRIPTION

Form 8955-SSA (Annual Registration Statement Identifying Separated Participants with
Deferred Vested Benefits) — IRC §6057

Provides information on recently terminated vested participants

PLANS AFFECTED?

DB and DC plans

SENT TO/FILED WITH?

page 17 lor related notice to participants

SENTBY?

Plan administralor

WHEN DUE?

Due date for Form 8955-SSA is last day of seventh month lollowing close of plan year. Exlensions
may be requested. See “Furm BEEB (Application for Extension of Time)” on page 17. Form
8955-SSA must be filed electronically if plan administratar is required to file 250 relurns of
any type during calentlar year that includes first day of plan year. Returns include information
returns (e.g., Formis) W-2 and 1099), income tax returns, employment tax returns (including
quarterly Forms 941) and excise tax returns. A paper filing will be treated as a failure to file if

a filer is required Lo file eleclronically and does not. Form 8955-SSA available? at hitps:/www.
irs.gov/pub/irs-pdf/tB95 1. Information about certain exceptions available® at https://
wewwsirs.govipub/irs-pdlliB06Essa.pd

ITEM & DESCRIPTION

Notice of Intent to Use §401(k) Safe-Harbor Formula — IRC §401(k)(12), Treas. Reg.
§1.401(k)-3(d) & Notice 2016-16

Natice to participants describing their rights and obligations under a §401(k) plan, including a
descriplion of safe-harbor matching or safe-harbor nonelective employer contribution formula,
how and when to make deferral elections and olher required information. Notice requirements
related to mid-year changes in safe-harbor matching or sale-harbor nonelective employer
contributions available? at hitp:/fwyw.eclraoviogi-binflexd-ids 181D =661959a1 [d5Blc7 10296y

B 190d&me=1rup. do=5026.61_1401_2k_3 _63&rgn=divB

PLANS AFFECTED?

§401(k) plans

SENT TO/FILED WITH?

Sent to participants and all employees eligible to participate under safe-harbor formula.
No filing requirement

SENT BY?

Plan administrator

WHEN DUE?

Initial notice for new plan or newly eligible employees: No more than 90 days before and
no later than eligibility date, Annual notice: At least 30 but no more than 90 days before
beginning of plan year
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IRS ReQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION

Form W-2 (Wage and Tax Statement) — IRC §3401, ACA §9002 & IRC §6051(a)(14)

For reporting wages, nonqualifiad deferred compansation, sick pay, group logal semvices
contributions o benedits, supplemental unamploymant benefits, premiims for group-term ifa
insurance above $50,000, employar contribulions to medical savings nocounts, paymeants
under adoption assistance plans and other |axable/réportable benefits, AGA requires smployers
1o rapart cost of Goverage undaran smployer-sponsored group health plan an each employed's
Form W-2. Cost of coverage includes medical and prescuption drug coverage and health
Flexible Spending Account value for plan year in excess of employes's catetara plan salary
raduction, bul dental, vision and HRA cantributions are not required 1o be reported, Amounts
contributed to & mulismployer plan weuld not be reportad, Form W-2 available’ al Bitpa:s
wewyis govipublirs-pdh w2 pdf. Instructions available® at hips:fwww.irs.govlinstructions/
b 2y3/chO1. himl

PLANS AFFECTED?

Group healih plans, other non-pension benefit plans and employers

SENT TO/FILED WITH?

Sent to employees. Filed with Social Security Administration (SSA) (magnelic media required
for 250 or more farms)

SENT BY?

Employer

WHEN DUE?

Send to participants by 1/31/18. File Form W-3 with SSA by 1/31/18 (whether filing on paper
or electronically). Deadiine for filing with SSA has been accelerated 1o same deadline as for
providing to participants.

ITEM & DESCRIPTION

Form 990 & Form 990EZ (Annual Return of Organization Exempt from Income Tax)}
IRC §501(c)

Use Farm B90EZ it annual grona receipia were leas than $100,000 and ta1a!

were less than $250,000; otherwise use Form 990,

PLANS AFFECTED? Group health plans and other non-pension benefit plans

SENT TO/FILED WITH?  Sent to participants on written request. Filed with IRS

SENT BY? Plan administrator

WHEN DUE? Must be tiled by 15" day of fifth month after end of plan year. Use Form 8868 1a request
90-day exlensions.

ITEM & DESCRIPTION Form 8928 (Return of Certain Excise Taxes Under Chapter 43 of IRC) — IRC §§4980B
& 4980D
Group health plans may be subject to excise laxes tor failure to camply with cartain
requinements related to administration of health benefits, including Consolidated Cmnibus
Budget Reconciliation Act (GOBRA) and HIPAA portability and nondiscrimination. AGA
mandates also are subject o applicable excise laxes, Group health plans must seli-report
wompliance tallures on Form 8928 and pay related exclso tanes,

PLANS AFFECTED? Group health plans

SENT TO/FILED WITH?  Na participant reporting requirement. Filed with IRS

SENT BY? Plan administrator

WHEN DUE? Must be filed an or before last day of saventh month fallowing and of plan year (e.g., 7/31 for a

caolondar-year plan). An sutomatic sbe-month extension is availabile by filing Form 7004 (which
must ba filed on or balore regular filing date for Form BO28),
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JoinT DOL/IRS REQUIREMENTS

ITEM & DESCRIPTION Form 5500 Series (Annual Return/Report of Employee Benefit Plan) and Schedules” —
ERISA §§103-104 & 4065, DOL Reg. §2520.103 & IRC §6058
Annual repon filad by employea banelil plais subject lu ERISA and IRC for purposes of
providing plan intormation to DOL, IRS and PBGO. Plans generally bave 1o file using DOL's
E-Fast system. More information svailable” at hittps:/fwww.deol goviagencies/ebsalemployers-

visees/plan-administiation-and-complisnce/reporling-and-Hlina/lorm-6500

PLANS AFFECTED? All employee benefit plans (exceptions for certain apprenticeship plans and cenain dependent
care assistance plans)

SENT TO/FILED WITH?  Sent to participants and beneficiaries on written request. Filing requirements vary with type
and size of plan. Filed with DOL. Electronic filing is required.

SENT BY? Plan administrator

WHEN DUE? Within seven months after end of plan year unless extension is received by filing Form 5558
beiore due date. See *Furm 6558 (Application for Extension of Time)” below

ITEM & DESCRIPTION Form 5558 (Application for Extension of Time)
To request extension of time in which to file Form 5500 or Form 8965-SSA or both
(maximum 22 months)

PLANS AFFECTED? All employee benefit plans

SENT TO/FILED WITH?  Filed with IRS

SENT BY? Plan administrator

WHEN DUE? T G beiore nonnal dus daie ior iy Foim 5500 or Form 8955-S5A. Filing required,
bul approval is automatic.

ITEM & DESCRIPTION Notice to Separated Participants with Deferred Vested Benefits — IRC §6057(c), ERISA
§105(c) & Treas. Reg. §301.6067-1(e)
Notice to each separated parficipant providing information about participant’s deferred vested
henedit i fled on Form B956-S5A, IRS guidance in form of answars to requently asked questions
(FAQs) permits nofice requirement to be satisfied by infarmation timaly provided i other
documents, FACE available® at hitpa:/vwww.irs goy/Retirement-Plans/FAQs-Regarding - Form-
B956-55A-Whal-are-1he-Roquitamanls-lor-Answering-Yes-1o-Quagtion-8-on-Form-B955-SS4

PLANS AFFECTED? DB and DC plans

SENT TO/FILED WITH?  Sent lo separated participants with deferred vested benefits listed on Form 8955-SSA with
respect to a plan year. No filing requirement

SENTBY? Plan administrator

WHEN DUE? No later than date on which relaled Form 8955-SSA is required to be filed (including
extensions). See “Form 8955-SSA" on page 15

7 Sohedulns cun muluds: Schodule A - Insurance inlormation; Schodulo G — Servico Providar Intarmatioh, Schaduls D — Diiest Filing Entitioy (DFE<)
Partaipating Pl Infgrmution (ded by plane that participate or imeat in u DFE), Sehetlule G — Fnancil Transaction Sohedules (e by phans that anawor
“yea” i flnen 4b, 4o andfor 4d of Schodule H), Schedils H - Financinl lnlormation (ided by taigs plana); Schadule | - Fnsncial lnfermalian {Hlored by spral|

plans = lewar s 100 pus

ME — Multi A il Infarmation (fited by multiomployer BB plans and single-smployer and

multiemployer monny purchase panuion plane amarlizing I-lmllnu:u.mmn‘,l; and Schedule B~ Retiesaent Pl Informmision (e by DB plars s, with

cartain @xceptions, DO panm),
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Joint DOL/IRS REQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION

Notice of Right to Defer Distribution and Consequences of Failure to Defer Distrlbution —
ERISA §205(g), IRC §411(a)(11), Notice 2007-7 & Treas. Prop. Reg. §1.411(a)-11

Notice explaining right to defer distribution and consequences of failing to defer distribution,
including, tor DB plans, a description of how much larger benelits could be if commencement
of distributions is deferred or, for DC plans, a description of available investment options
(including fees) and portion of SPD that contains special rules that might materially alfect a
participant’s decision.

Joint DOL/IRS REQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION Explanation of Qualified Preretirement Survivor Annuity (QPSA) —ERISA §205(c), IRC
§417(a)(3) & Treas. Regs. §8§1.401(a)-11, 1.401(a)-20, 1.417(a)(3)-1 & 1.417(e)-1
Natice explaining terms and conditions of QPSA, right to waive, right to revoke waiver and
spousal consent requirement

PLANS AFFECTED? DB plans, DC plans subject to funding rules and certain other DC plans

SENT TO/FILED WITH?  Sent to vested participants and nonvested participants who are active employees.
No filing requirement

SENT BY? Plan administrator

WHEN DUE? Generally, during period from beginning of plan year in which employee turns age 32 to end of

plan year in which employee turns age 34, Special rules apply for participants who commence
participation afler 34 or separate from service before 35. A plan thal [ully subsidizes QPSAs
and does not allow a parlicipant 1o waive it or to select a nonspouse beneficiary need not
pravide this natice.

ITEM & DESCRIPTION

Funding-Status Certification — ERISA §305(b)(3)(A) & IRC §432(b)(3)(A)

Certification by actuary of whether DB plan is in endangered status for plan year, is or will be
in critical status for plan year, or is or will be in critical and declining status for plan year.
Additional certilicalions include whether an endangered plan will be neither endangered nor
critical (J.e., green) by end of 10" plan year after certification year under special rule in ERISA
§305(b)(5), and whether a plan that is neither endangered nor critical for a plan year is
projected to be in critical slatus in any of succeeding five plan years under ERISA §305(b)(4).
If plan has a Funding Improvement Plan or Rehabilitation Plan, aciuary musl cerlify whether or
nol plan is making scheduled progress.

PLANS AFFECTED? DB and DC plans

SENT TO/FILED WITH?  Sent to participants. No filing requirement

SENT BY? Plan administrator

WHEN DUE? At least 30 but no mare than 180 days before annuity starting date, unless right to 30-day
notice is waived, in which case due dale cannol be less than seven days before distribution
date, unless certain requirements are met. Reasonable compliance standard until final
regulations are issued

ITEM & DESCRIPTION Notice of Reduction in Future Accruals — ERISA §204(h), IRC §4980F & Treas. Reg.
§54.4980F-1
Notice of amendment significantly reducing rate of future accruals, including reductions in
oarly retirement benafils or retiremeni-iype subsidies

PLANS AFFECTED? DB plans and DC plans subject to funding rules

SENT TO/FILED WITH?  Sent to participants, alternate payees expected to be affected, unions representing affected
participants and contribuling employers. No filing requirement

SENT BY? Plan administrator

WHEN DUE? Generally, 15 days before effective date of amendment

ITEM & DESCRIPTION Explanation of Qualified Joint and Survivor Annuity (QJSA) & Qualifled Optlonal Survivor
Annuity (QOSA) — ERISA §205(c), IRC §417(a)(3) & Treas. Regs. §§1.401(a)-11, 1.401(a)-
20, 1.417(a)(3)-1 & 1.417(e)-1
Notice explaining terms and conditions of QJSA and QOSA, right to waive, right to revoke
waiver, spousal consent requirement, consequences of failing to defer commencement of
benelits and explanation and relative value of other optional benefit lorms

PLANS AFFECTED? DB plans, DC plans subject to funding rules and certain other DC plans

SENT TO/FILED WITH?  Sent to participants. No filing requirement

SENT BY? Plan administrator

WHEN DUE? At least 30 but no mare than 180 days before annuity starting date, unless right to 30-day

notice is waived, in which case due date cannot be less than seven days before distribution
daie, unless certain requirements are met

PLANS AFFECTED? DB plans

SENT TO/FILED WITH?  Filed with IRS and trustees. See *Matice ol Endangerad or Critical Staluy” below for related
notice to participants, beneficiaries, participating unions and conlributing employers. A
separate notice to bargaining parties and PBGC is required for a plan that would be in
endangered status but for special rule in ERISA §305(b)(6) and different notices are required
for a plan that is projected to be in critical status in succeeding five years under ERISA
§3056(b)(4) depending on whether plan elects, or does not elect, to be in critical status for
current year.

SENT BY? Actuary

WHEN DUE? Within 90 days after start of plan year

ITEM & DESCRIPTION Notice of Endangered or Critical Status — ERISA §305(b)(3)(D) & IRC §432(b)(3)(D)
Notice of plan's funded status as endangered, critical or critical and declining, If a plan is in
critical status, notice must explain that adjustable benefits, as defined in ERISA §305(e)(8)(A)
(iv), may be reduced. Plans certified to be in critical and declining status should include that
information in notice, subject to trustees' determination with advice of counsel

PLANS AFFECTED? DB plans in endangered or critical status

SENT TO/FILED WITH?  Sent to participants, beneficiaries, participating unions and contributing employers. Filed with
PBGC and DOL, See "Fundirig-Status Carlificalion” above for related notice to IRS and trustees.

SENT BY? Trusteas

WHEN DUE? Within 80 days after certification of endangered, critical or critical and declining status
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JoINt DOL/IRS REQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION Notice to Bargaining Parties for Endangered or Critical Plans — ERISA §305(c)(1)(B)
& IRC §432(c)(1)(B) for endangered plans; ERISA §305(a)(1)(B) & IRC §432(e)(1)(B) for
critical plans
Natice provides bargaining parties with schedules showing revisions to benefit structures
and/or contribution increases needed 1o reach funding benchmarks.

PLANS AFFECTED? DB plans in endangered, critical or critical and declining status

SENT TO/FILED WITH?  Sent to participating unions and contributing employers. No filing requirement

SENT BY? Trustees

WHEN DUE? Within 30 ehays after adoplion of Funding Improvement Plan by endangered plans or adoption
af Rehabilitation Plan by sritical or aiitical and declining plans

ITEM & DESCRIPTION Notice to Participants and Beneficiaries of Reductions under Rehabilitation Plan —
ERISA §305(¢e)(8)(C) & IRC §432(e)}(8)(C)
Notice of any reduction 1o adjustable benefits. IRS to issue a sample notice

PLANS AFFECTED? DB plans in critical or critical and declining status that adopt reductions in adjustable benefits

SENT TO/FILED WITH?  Sen to pariicipants, beneficiaries, participating unions and contributing employers
No filing roquirement

SENT BY? Trustees

WHEN DUE? Al least 30 days belure effective date of reductions

ITEM & DESCRIPTION

Suspension of Benefits Notice — IRC §411(2)(3)(B), ERISA §203(a)(3) & DOL Reg
§2630.203-3

Notice of suspension of benefits during covered emplayment that conlinues afler plan's narmal
retirement age (NRA) or on reamployment after NRA

PLANS AFFECTED?

DB plans that contain suspension-of-benelits provisions

SENT TO/FILED WITH?

Sent to participants working past or rehired after NRA. No filing requirement

SENT BY?

Plan administrator

WHEN DUE?

During first manth n which benefit 1s suspendad at or after NRA (al NRA i participant
continues to work alter NRA). Infarmation also required in SPD. Plana that include amployment
verification requirements and related presumptions must also provide an annual rotice,
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Joint DOL/IRS REQUIREMENTS (CONTINUED)
ITEM & DESCRIPTION

Notice of Right to Divest Employer Securities — ERISA §§101(m) & 204(j), IRC §401(a)
(85), Treas. Reg. §1.401(a)(35)-1 & Nutine 2008-107

Nuotification lo participants in DC plans whose account balances are invesled in publicly taded
stcurilivs of thai smploysr of ight Lo diversily into sltermalive ivestmsnts and importance of
diversihication. Sample notice available® at hitpa:fwwwirs.govipub/ics-drop/n-06-107 pdl.
IRS regulations provide exceplions for plans that hald employer securities indireatly as part

ol cerlain broader investment lunds (including for mulliemplayer DC plans, funds managed

by an ERISA 3(38) inveatment manager) that mest specified requirements,

PLANS AFFECTED?

DC plans with publicly traded employer securities, including DC plans without participant-
direcled invesimenls

SENT TO/FILED WITH?

Sent 1o participants and beneficiaries. No filing requirement

SENT BY?

Plan adminisirator

WHEN DUE?

No later than 30 days before date participant is first eligible to exercigs right of diversificalion.
Informal IRS guidance indicates that muliemployer plans are not recuired to be amendi

for IRC §401(a)(35) uniil year following year in which plan fails to qualify for exception
described above.

ITEM & DESCRIPTION

Notice of §401(k) Qualified Automatic Contribution Arrangement (QACA) & Eligible
Automatic Contribution Arrangement (EACA) — IRC §5401(k)(13)(E) & 414{w){4), ERISA
§§404(c)(5) & 514(¢)(3), Treas. Reg. §1.401(k)-3(k)(4) & DOL Reg. §2550.404c-5(cl)

Nolice describes rights and obligations under §401(k) plan with automatic enrollment
arrangement, including right to elect not to have salary delerrals made on employee's behalf,
right to eiect a different deferral percentage and how contributions will be invested in absence
of an investment election. Sample notice available® at hitps: vl gov/publir-tege/
sampls_notice.pdl

PLANS AFFECTED?

§401(k) plans using automatic enrollment

SENT TO/FILED WITH?

Sent to participants and each employee eligible to participate for year. No filing requirement

SENT BY?

Plan administrator

WHEN DUE?

Within a reasonable period before each plan year (or eligibility for enrollment for new hires), A
period of at least 30 but no more than 90 days before beginning of plan year is deemed to be
reasonable. Employees hired after beginning of year must be given notice a reasonable time
prior 1o first payroll deduction.

ITEM & DESCRIPTION

Notlce of Qualifled Default Investment Alternative (QDIA) — IRC §414(w), ERISA §404(c)
(5) & DOL Reg. §2550.404¢-5(d)

Notice describes right 1o direct investments in a broad range ol investment altamatives and
how sceounts will be invested in absenie of participant dirsction. Motice may be combined
with QACA, EACA or ather ERISA §404(c) notices. Ses “Section 404(c) Discldsures” on
page 11. Sample notice available® at htips: v auvipubifirs tege/sampla_notice pof

PLANS AFFECTED?

DC plans with participant-directed investments

SENT TO/FILED WITH?

Sent to participants and beneficiaries. No filing requirement

SENT BY?

Plan administrator

WHEN DUE?

Initial notice at least 30 days before date of plan eligibility or first investment in QDIA. May
be as late as date of plan eligibility if plan is an EACA (participant may make a permissible
withdrawal within 90 days without penalty). Thereafter, annual notice, at least 30 days before
start of next plan year
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Joint DOL/IRS REQUIREMENTS (CONTINUED)

JoINT DOL/IRS REQUIREMENTS (CONTINUED)

ITEM & DESCRIPTION Notice of Continuation of Health Coverage under Consolidated Omnibus Budget
Reconciliation Act (COBRA) — ERISA §606, IRC §4980B(f)(6) & DOL Reg. §2590.606-1,4
Notice to participants and spouses upon initial enrollment of their right to continue self-paid
health coverage and notice to qualified beneficiaries after a qualifying event, Also, notice ta
COBRA participants of change in premium, when applicable

PLANS AFFECTED? Group health plans

SENT TO/FILED WITH?  Sent to affected participants and other qualified beneficiaries. No filing requirement

SENTBY? Plan administrator

WHEN DUE? General Notice (or Initial Notice) — generally, within 90 days of when coverage begins

(paniicipanls and spouses only); Election Notice (or Notice of Qualifying Event) to specific
qualified beneficiaries — within 14 days after plan administralor is notified of a qualifying event
in relation 1o that qualified beneficiary or other time frame provided under terms of plan;
Premium Change Notice — prior to its effective date

ITEM & DESCRIPTION Notice of Special Enroliment Rights — ERISA §701 & IRC §9801
Notice to participants of HIPAA special enroliment rights upon acquiring a new dependent or
loss ot ather coverage. Sample notice available? at htips:/www.dolgovisiesidetaull/fileal
absalabout-ebsalour-activitlesiiesource-centarpublivaliohs/compliance-assislanco-guidi,pdi

PLANS AFFECTED? Group health plans

SENT TO/FILED WITH?  Sent to participants. No filing requirement

SENT BY? Plan administrator or health insurer

WHEN DUE? On or before dale participant is offered opportunily to enroll in group health plan

ITEM & DESCRIPTION

Notice of Unavailability of Continuation Coverage under COBRA — DOL Reg. §2590.606-4(c)

Notice to qualified beneticiaries that have sent a qualifying event notice to plan administrator
of reasons why they are not entitled to COBRA coverage

ITEM & DESCRIPTION

Notice of Coverage Relating to Hospital Length of Stay in Connection with Childbirth —
ERISA §711(d) & DOL Reg. §2520.102-3(u)

Notice to participants in SPD that describes any requirements under bath federal and state
law regarding minimum length of a hospital stay in connection wilh childbirth, Sample nolice
available® at htips:/www.dol.gowsites/delaultdfiles/ebsafobout-ahsaiour-activities/resource-

penterpublivations/uompliang -dulde.pdf

PLANS AFFECTED? Group health plans that provide maternity or newborn coverage

SENT TO/FILEDWITH?  Sent to participants. No filing requirement

SENT BY? Plan administralor or health insurer

WHEN DUE? Within SPD time frame

ITEM & DESCRIPTION Michelle’s Law — ERISA §714 & IRC §9813
Requires extended coverage for post-secondary education students on medical leave

PLANS AFFECTED? Group health plans that determine eligibility for coverage based on student status. After ACA,
generally applicable only to plans that cover studenis 26 years of age or older on basis of
sludent siatus.

SENT TO/FILEDWITH?  Sent to participants. Any notice regarding student status certificalion must describe rights to
conlinued coverage during a medically necessary leave of absence. No filing requirement

SENT BY? Plan administrator or health insurer

WHEN DUE? Whenever notice of student status certification is provided. Only applicable to plans that use

student status to delermine eligibilily for those age 26 or older

PLANS AFFECTED? Group health plans

SENT TO/FILED WITH?  Sent to affected qualified beneficiaries. No filing requirement

SENT BY? Plan administrator

WHEN DUE? Within same time frame that plan administrator would have had to provide election notice had
person been eligible for COBRA (generally, 14 days after receipt of natice of qualifying event)

ITEM & DESCRIPTION  Notice of Termination of Continuation Coverage — DOL Reg. §2590.606-4(d)
Notice to qualified beneficianies that their COBRA coverage is terminating early (i.e., before
end of maximum coverage period)

PLANS AFFECTED? Group health plans

SENT TO/FILED WITH?  Sent to affected qualified beneliciaries. No filing requirement

SENT BY? Plan administrator

WHEN DUE? As soon as practicable following administrator’s determination that conlinuation coverage shall
terminate early

ITEM & DESCRIPTION Notice of Insufficient Payment of COBRA Premium — Treas. Reg. §54.4980B-8, Q&A5(d)
Natice to qualified beneficiary that payment for COBRA continuation coverage was less
(but not “significantly less”) than correct amount

PLANS AFFECTED? Group healih plans

SENT TO/FILED WITH?  Sent to affected qualified beneficiaries. No filing requirement

SENT BY? Plan administrator

WHEN DUE? Plan must provide reasonable period to cure deficiency before terminating COBRA. A 30-day

grace period will be considered reasonable.

22

23




%Segal Consulting

| 2018 Reporting & Discl e Calendar for Multlemployer Plans |

PENsION BENEFIT GuaRANTY CorporaTioN (PBGC) REQUIREMENT

ITEM & DESCRIPTION PBGC Comprehensive Premium Filing — ERISA §4007 & PBGC Reg, §4007.11

Form used to file flat-rate premium payment. Links to pramiim filing system and filing
instruclions available? at hitp ifwww. phinc goviprac/prom

PLANS AFFECTED? DB plane

SENTTO/FILEDWITH?  No participant reporting raquirement, Filed with PBGC. Electranic filing 1s mandatory absent a
PBGC-granted exemption for good cause

SENT BY? Plan administrator
WHEN DUE? Generally, 15™ day of 10" calendar month after first day of plan year

This Reporting & Disclosure Galendar for Multiemployer Plans, which was posted in Decembar 2017, is intended to indicate
general raparting ami discloswe raquirements applicable to pension and weifare benelit flans on an annual basis. It does
not cover all special requirements that imay apply in a partioular year due to an extraordinary event (e.(., plan termination) or
that may apply only to a particular class of participants (e.g., highly compensated employees or norvesident aliens), As with
all matters invalving legal interpretation, trustees should rely on their fund counsel for legal advice on questions of specific
application to their plans.
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Check

In order to retain their tax-favored status, defined
benefit and defined contribution plans must satisfy
rules requiring that coverage, benefit amounts and
the availability of benefits, rights and features do
not discriminate in favor of highly compensated
employees. Generally, this testing is required every
year, but many plans are able to use a special rule that
permits testing every third year. Because the annual
Form 5500 has not included questions related to
nondiscrimination testing since 2009, and because
there are no future cycle-based determination letter
reviews to act as reminders, some plans may have
forgotten to perform this testing on a 1egular basis.

As a fesult, plan sponsurs may want o check o see it
their nondiscrimination testing is up to date. Not only
does the law require it, the Internal Revenue Service
always asks for the most recent nondiscrimination
testing in the early stages of any plan audit. Sponsors
of 401(k) plans must perform Actual Deferral Percentage
(ADP) testing (for elective deferral amounts) annually
unless the plan uses a safe harbor for ADP testing.
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Consider

The Affordable Care Act imposes a 40 percent Congress and the federal agencies that regulate plans covered by
excise tax on high-cost health plans above a certain the Employee Retirement Income Security Act have taken action to
threshold, effective in 2020. The base thresholds set help plan sponsors, plans and participants who were affected by the
out in the law are $10,200 for self-only coverage and 2017 hurricanes and wildfires. Sponsors of both retirement and
$27,500 for family coverage, with higher thresholds health plans may want to consider offering relief of ditferent types to
available for plans with certain types of participants affected individuals in specified disaster areas, and may do so without
(e.g., retirees age 55 or older who are not entitied to the need for immediate plan amendments. Relief is available for a
benefits or eligible for enrollment under Medicare). specified period of time, generally through at least January 31, 2018,
Multiemployer plans will be able to use the higher and in some instances much longer, depending on the type of relief
family threshold for all participants. Plan sponsors and the applicable statutory or regulatory rules. The agencies have
should take action now to evaluate when and under indicated that they will expand existing relief provisions, and will add
what circumstances their plans could be expected to additional relief, as necessary.

h th ise tax th | )
= e Caciase g el S S ok it For more information, see the agency websites, including the

With those estimates in hand, plan sponsors can begin following webpages:
the process of deciding whether to consider plan
design changes that would help them lower total plan
costs. The tools at the plan sponsor's disposal to rein
in total plan costs include various cost-management
strategies plan sponsors use today — changing cost-
sharing strategies to appropriately influence utilization,
selecting the right provider networks and migrating
away from fee-for-service provider reimbursement.

* |RS — Tax Relief in Disaster Situations — https:/www.irs.gov’
newsroom/lax-reliel-in-disasler-situations

* Pension Benefit Guaranty Corporation — Natural Disaster

* Department of Health & Human Services — Hurricane Response
Updates — hitlps://www.hhs.gov/aboul/news/hurricane-response/
index il
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Contact

Us

segalco.com
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Health Compliance Consultants

ATLANTA
loel Stouffer
678.306.3150 | )stouffer@segalco.com

Susan Thompson

678306.3130 | sthompson@segalco.com
CHICAGO

Ann Blurman

312.984.8589 | abjurman@segalco.com
Lisa Simioni

3129848617 | Isimioni@segalco.com
NEW YORK

Monica Aurelien

212261.8307 | maurelien@segalco com

Karen Johnson
21226516284 | kjohnson@segalco com

Noureen Rahman

212.2515372 | nrahman@segalco.com
PHOENIX

Nency Hakes

6023814025 | nhakes@segalco com
SAN FRANCISCO

Tracy lensen

416263.8274 | {jensen@segalco.cam

Amanda Swanson
AN[026G30017 | a0

WASHINGTON, DC

Kathryn L. Bakich

(National Health Compliance Practice Leader)
202833.6494 | kbakich@segalco com
Megan Horn

202.833.6432 | mhorn@segalco com
Joanne Hustead

202833 6451 | jhustead@segalco com
Elena Lynett

202833.6486 | elynell@segalco.com

Mildeen Warrell
202,833.6448 | mworrell@segalco com

For more information about Segal's health compliance

consulling services, visit us at www.segalco.com/

sorvices/ogmpliances 8 Mulll slireny

Retirement Compliance Consultants

ATLANTA
Susan Thompson
678,306 3130 | sthompsen@segalco.com

CHICAGO
Howard Lapin
312,984.8624 | hlapin@segalco com

DENVER
Melanle Walker
3037149942 | mwalker@segalco.com

NEW YORK

Wayne R. Kamenitz
2122616260 | wkamenilz@segalco.com

PRINCETON
John Graham
609.482 2314 | jgraham@segalco.com

SAN FRANCISCO
Thomas McDonough
415.263.8240 | tmcdonough@segalco com

Michael Tanji
416.263.8268 | mtanji@segalco.com

WASHINGTON, DC
Beth Bangert
202.833.6449 | bbangeri@segalco.com

Serena Simons
(Nauonal Reurement Compliance Practice Leader)
202.8336472 | ssimons@segalco.com

Stuart Sirkin
202.833.6433 | ssirkin@segalco.com

For more information about Segal's retirement compliance
consulling services, visit us at
soyieeadcomplinnce A2 Myl sltrin:
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Senior Communications Consultants

CHICAGO

Mearge Kray

312984 8545 | mkray@segalco.com
NEW YORK

Randy Carter
(National Communicalions Praclice Leader)
212,2616022 | rcarter@segalco.com

Andrew Kaplan
2122616169 | akaplan@segalco com

Joshua Meyer
212.2616400 | jmeyer@segalco.com

Lydia Moore

21226156068 | Imoore@segalco com
PHOENIX

Tupper Hillard

602381.4010 | thillard@segalco com
SAN FRANCISCO

Jennlfer Schuster

4162638237 | jschusler@segalco com
WASHINGTON, DC

Laura Cochran
202833.6476 | lcuclian@seyalco.com

For more information about Segal's national
communications consulting services, visit us
at o L LT LGS i LG il
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Administration & Technology Consultants Office Locations
BOSTON Atlanta 678.306.3100
Courtney DeVine
617.424.7332 | cdevine@segalco com Boston 617.424,7300
NEW YORK | i 1
Lonny Burke Chicago 312.984.8500
609.712.2148 | Iburke@segalco com
: Cleveland 216.687,4400
Gisela De San Roman
o
2122516298 | gdesanroman@segalco com Dallas 214.466,2450
Stuart H. Lerner
(Administration & Technology Consulting Practice Leader) Do 303.714.9900
2122515389 | slerner@segalco.com
Robert Rosko Detroil 248.530.6370
410.8070609 | rrosko@segalco com
Tamera C. Singleton Edmonion 780.801.5380
212.2515222 | tsinglelon@segalca.com
Frank E. Tanz Hartiord 860.678.3000
4844107431 | telanz@segalco com
Miriann Lee Yoo Houslon 281.671.5600
212.25616277 | myoo@segalcacom I o
d e ok
Agata Zak os Angeles 310.231,1700
212.95 sege
122616485 | azak@segalca,com Los Angeles - Glendale  818,956,6700
PHOENIX
Jennifer Lagua Minneapolis 952.259.2600
602.3814018 | jlagua@segalco com
Amber Turner Montréal 514,989.3735
6023814047 | aturner@segalco.com
Connle Van Horn New Orleans 5049,483,0744
602.3814046 | cvanhorn@segalco.com
. New York 212.251.5000
Jennifer Vasby
6023814022 | jvashy@segalco cam h
Philadelphia 215,854,4017
MaryAnne Watson
602.381.4031 | mwatson@segalco com Philadelphia - et a=s
SAN FRANCISCO Fort Washinglon
Jesse Rivera
4152638265 | jivera@segalco com Phoenix 602.381.4000
Michael Stoyanovich [
248.910.2637 | msloyanavich@segalco com Princeton 609,482.2300
WASHINGTON, DC Raleigh 919.233.1220
Rich Crook
2028336485 | rcrook@segalco com San Dlego 619.344.2576
Sandra K. Drollinger
202833.6401 | skdrollinger@segalco com San Francisco 415,263.8200
For more informalion about Segal’s adminisiration and Toronto 416.969.3960
technology consulling services, visit us at www.segalco.
R ces fadinbnds b alion-technolimyd S Ml beanploye Washinglon, DC 202,833.6400
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